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Dear Readers,

Commitment and diversity - this can also be seen in the
many international projects submitted on the topic of
“Promoting Democracy”! | would like to thank the school
headmasters on behalf of the teachers, pupils, trainees and
students involved. As committed Europeans, you are in-
volved through the Erasmus+ programme, but also through
the binational programmes that promote professional ex-
changes. Examples include the German-Polish Youth Office
with the project “Together we can go further - now profes-
sionally” and the Franco-German Youth Office with ProTan-
dem for professional exchanges. Currently, 42 out of 49 vo-
cational colleges in the Arnsberg administrative district are
accredited and can access funding for their activities every
year without having to write lengthy project applications, as
internationalisation is part of their school programme.

Engagement and diversity are part of a vibrant, democratic
society. It is also a key component of the Erasmus+ pro-
gramme, which has placed a focus on inclusion and partic-
ipation in the programme period between 2021 and 2027.
The Erasmus+ call for proposals emphasises that “espe-
cially in times of increasing anti-democratic tendencies,
radical ideologies and growing nationalism in many places,
it is important to raise awareness of the importance of tol-
erance, democracy, equality and respect for human rights”.

Commitment and diversity - we also promote these through
exemplary projects organised by the Arnsberg district gov-

ernment. In this context, | would like to draw your atten-
tion to the project “Promoting democracy in international
projects” The starting point was a joint platform with ref-
erences to places of remembrance in the region as well as
information on programmes and organisers who organise
trips to such places as Auschwitz or Krakow in neighbour-
ing Poland. In order to achieve a common understanding
of how to organise and reflect on trips on the culture of re-
membrance and memorial site education with schoolchil-
dren, further training was offered for teachers. The interest
in this event was so great that two groups could be set up
and more than half of the vocational colleges in our admin-
istrative district took part.

Commitment and diversity - are also a valuable asset
outside of the upcoming European elections. Through a
shared understanding of the values of the European part-
ners, funds are made available to enable such activities.
The fact that these funds are being realised in creative and
committed projects can be seen in this year’s project re-
port and clearly shows that commitment to Europe is part
of what we do at vocational colleges in cooperation with all
partners in vocational education.

| hope you enjoy reading this issue.
Mr Heinrich Bockelihr, District President




Dear readers,

Throughout Europe, there is a trend towards decreasing
participation in democratic life. Particularly in view of the
forthcoming European elections, it is a matter of concern
that the level of knowledge and awareness of European is-
sues is often low. At the same time, more and more peo-
ple are becoming susceptible to radical ideologies and
democracies in Europe are coming under increasing pres-
sure from wars and crises around the world. The Erasmus+
programme aims to address these major challenges of our
time through education. Since 2021, the theme * Partici-
pation in democratic life, shared values and civic engage-
ment “ has been a horizontal priority. Vocational education
and training is of central importance in this respect. It has
access to a large and diverse group of people and can fa-
miliarise this group with the relevance of active participa-
tion in political and social life. At the same time, vocational
trainers can impart skills that are necessary for living to-
gether in a democratic and diverse Europe, such as social
and intercultural competences, critical thinking and media
skills. Within the framework of the programme, projects
can deal with all forms of learning (formal and non-for-
mal) that aim to build and develop civic and democratic
skills. Educational staff at vocational schools, companies
and other vocational training institutions have a key role
to play in passing on these attitudes and skills to trainees
and pupils.

The initiative of the Arnsberg EU office “Strengthening de-
mocracy with international projects (DiP)" is more impor-
tant and topical than ever. It supports vocational colleges
in the realisation of projects in the field of democracy pro-
motion and remembrance culture, e.g. by providing mate-
rials for lessons or teacher training. The initiative takes a
holistic approach and integrates the topic of democracy
education into school development. This approachis effec-
tive and sustainable and the EU office in Arnsberg is taking
on a pioneering role that inspires other vocational schools
and educational institutions. We can also hear more about
this in a podcast produced by the NA at BIBB in March in
the run-up to the European elections.

Look forward to it and let's work together for democracy
and our common European values!

Kristin Wilkens,

National Agency Education for Europe at the Federal Insti-
tute for Vocational Education and Training

Research Associate - Mobility and Internationalisation of
Vocational Education and Training




Good practice: Promoting
democracy with international
projects

Part of the educational mission
at vocational colleges

With its initiative “Promoting Democracy in International
Projects” (DiP), the EU Office for Business and Vocation-
al Education Arnsberg supports vocational colleges in its
administrative district in the implementation of interna-
tional projects in the field of remembrance culture and
the promotion of democracy. “Vocational colleges are
ideal places for attractive educational programmes that
teach young people democratic values, tolerance and
openness to the world. These values should be taught in
all subjects. Part of the educational mission of vocational
colleges is to transfer these values into the professional
and ethical behaviour of the trainees,” explains Ludger
Dieckmann, Head of Schools in Arnsberg. To ensure ef-
fectiveness and sustainability, it is important to include
these topics in school development.

In addition to the “NRW cConnect extern” platform, which
provides a collection of resources such as teaching ma-
terials, international training programmes for teachers
and school administrators are a central component of the
initiative.

Qualification “Memorial site pedagogy”

26 teachers took part in the four-module “Memorial site
education” training programme to gain inspiration and
methodological knowledge for carrying out international
activities to promote democracy in vocational education.
In modules 1 and 2, the participants exchanged views on
the status quo regarding the culture of remembrance at
their own vocational college, developed project ideas for
corresponding school development plans and dealt with
the localisation of the topic in learning situations. The third
module included a one-week job shadowing programme



at the International Meeting Centre in O wi cim, Poland,
with a visit to the Auschwitz concentration camp and an
exchange with Polish teachers. By exploring the histori-
cal site of Auschwitz-Birkenau, the participating teachers
learnt, for example, about the effect of educational meth-
ods for dealing with the impressions and can use these in
their work with their pupils. The training ended with the 4th
module, in which the teachers evaluated their experiences
in Poland and planned the first milestones for the imple-
mentation of activities at their schools.

The training for head teachers took place in cooperation
with the Institute for Democracy Education in Eupen, Bel-
gium. In addition to raising awareness of the relevance of
the topic in the school programme, the school headmas-
ters learned about access routes for learners using prac-
tices that have been tried and tested abroad in order to
open up this subject area and to clarify the possibilities
of linking it with job-specific and cross-occupational con-

tent. The vocational colleges in the Arnsberg administra-
tive district have started the 2023/2024 school year with
new competences. The DiP team is now very excited to see
which plans for promoting democracy will be supported in
international projects.

The author:

Kristin Wilkens

National Agency Education for Europe at the Federal
Institute for Vocational Education and Training
Research Associate - Mobility and Internationalisation
of Vocational Education and Training



EU Business and Vocational Training Office
of the Arnsberg District Government

Promoting democracy
In international projects

emocracy is not only in serious danger around the

world and across Europe, the embers of yester-

day'’s hatred are already smouldering on our own
doorstep. “Promoting Democracy in International Pro-
jects” (DiP) supports the vocational colleges of the Arns-
berg administrative district in the realisation of interna-
tional projects in the field of remembrance culture and the
promotion of democracy.

Authoritarian regimes are trampling on human rights, na-
tionalist government participation in the centre of Europe,
xenophobic and anti-Semitic attacks and assaults in Ger-
many. If we want to preserve our fundamental liberal and
democratic values, we must counter these threatening
tendencies and strengthen European cohesion. Vocation-
al colleges are ideal places for attractive educational pro-
grammes through which young people learn democratic
values, tolerance and cosmopolitanism. They train young
people who often grow up in a culturally pluralistic environ-
ment. For this very reason, they are predestined to expand
their intercultural competences through international co-
operation.

Since the 2021/2022 school year, the DiP team at the EU
Business and Vocational Education and Training Office has
been promoting exchanges between vocational colleges.
Experienced teachers support the vocational colleges in
the implementation of international projects in the field of
remembrance culture and the promotion of democracy.
A collection of resources is available for this purpose on
the ‘NRW connect extern’ platform. All teachers responsi-
ble for this area actively contribute to the platform, e.g. by
presenting projects from their own school, sharing suita-
ble teaching materials or providing information on relevant
events of all kinds.

The EU Business and Vocational Education and Training
Office of the Arnsberg district government has the task
of promoting internationalisation in the field of vocation-
al education and training. It initiates and organises its own
innovative educational projects, such as Erasmus+ stays
abroad and European school partnerships. In doing so, it
brings together various responsible stakeholders in voca-
tional education and training at regional, national and inter-
national level and actively supports them in the planning,
implementation and evaluation of EU-funded projects.



Events are offered within this framework, such as the Eras-
mus+-funded qualification in memorial site education in
the 2022/2023 school year. In the four-module series of
events, interested teachers expanded their knowledge in
the field of remembrance culture and acquired the neces-
sary sKills to carry out and permanently implement their
own memorial tours at their vocational colleges. An in-
tegral part of the module series was a joint excursion to
Auschwitz and Krakow, which served to sensitise teachers
to dealing with such a place of horror and to exchange ide-
as with Polish colleagues.

In August 2023, Deputy Director Andrzej Kacorzyk and
educational assistant Nataliia Tkachenko from the Inter-
national Centre for Education about Auschwitz and the
Holocaust at the Auschwitz-Birkenau State Museum in
O wi cim presented their services at two events in Dort-
mund and Arnsberg. The 25 participating teachers expe-
rienced a virtual guided tour via video conference through
the main camp Auschwitz | and the extermination camp

The authors:

Sandra Hansen
Specialist advisor to the EU Business
and Vocational Training Office

Richard Hoffner
Specialist advisor to the EU Business
and Vocational Training Office

,Those who do not

remember history
are condemned
to relive it.”

Quote by George Santayana at the entrance to Block 4
in the Auschwitz concentration camp

Auschwitz Il (Birkenau). This was conducted live by a guide
on site so that questions and interactions were possible.
The tour was supplemented by film footage and a drone
flight over the site. For school groups from vocational col-
leges, the tour can be supplemented with job-related focal
points by prior arrangement.

The International Centre offers numerous seminars on a
wide range of topics to deepen the visit. In one workshop,
for example, the stages of discrimination according to Gor-
don Allport are analysed and then related to the partici-
pants’ own actions. Another workshop uses objects from
the archive to make the fates of the victims tangible. The
programme offers starting points for connecting the his-
torical situation with the present.

In the 2023/2024 school year, the DiP team will support
the vocational colleges in implementing their plans to pro-
mote democracy in international projects by establishing
professional learning communities (PLG).

Andrea Stein
Managing Director of the EU Business
and Vocational Training Office

Ludger Dieckmann
Head of School Department, Dec. 45
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Berufskolleg AHS

des Kreises Siegen-Wittgenstein
Participation through
internationalisation

n a world that is becoming increasingly globalised, digi-

tal and diverse, it is important to us at the Berufskolleg

AHS in Siegen to enable our learners to think outside
the box. Through international experiences, learners gain
self-confidence and the ability to reflect on their positionin
a respect- and peace-orientated society. This sustainably
promotes their participation in democratic life, a consen-
sus on shared values and a willingness to engage construc-
tively in their school and personal environment. We were
able to support them in various projects.

School development through
internationalisation

The school year began with a Pedagogical Day “School
Development through Internationalisation”, which fits
seamlessly into the overall objective: “The programme
[Erasmus+]is ... an important instrument for creating a Eu-
ropean Education Area and for promoting strategic Europe-
an cooperation in education and training and its underlying
sector-specific objectives.” (European Commission)

For one day, all BK AHS teachers had the opportunity to
find out about a wide range of international programmes
in various areas of vocational education and training and
to make contacts.

With the support of the EU Business and Vocational Edu-
cation and Training Office and other renowned institutions
in the field of internationalisation established in vocational
education and training, the teachers of the BK AHS were
able to gather information with a focus on school develop-
ment through internationalisation for all courses of edu-
cation and prepare initial project outlines, which are now
being successively developed further and lead to imple-
mentation scenarios.

Patent in the trade

In October, our Erasmus+ year continued with the second-
ment of hairdressing trainees to Sanok in Poland as part
of the EU Secretariat’s “Patent im Handwerk™ project. We
have been delighted to be involved in this project with great
commitment since 2021. By meeting hairdressing trainees
in Poland, our trainees were able to create culturally con-
necting experiences with people in regions of Europe, gain
significant self-confidence and develop their personalities.
According to their own statements, their curiosity for new
things and their ‘desire to learn' increased as a result of the
mobility. Mobility has also strengthened the acquisition of
key competences for lifelong learning.

Co-operation with the Campos Jouw
shool voor ondermeneme en sport
(Turnhout, Belgium)

Six students on the AHR leisure sports leader programme
at the vocational high school broadened their horizons in
October and put their skills as leisure sports leaders to the
test. In Turnhout, Belgium, our learners first familiarised
themselves with the classes in school lessons before work-
ing on the content of target group-oriented sports activi-
ties, such as hip hop, obstacle courses and various games,
and then carrying them out in practice with the Belgian

pupils.

Last but not least, the German learners gave a presentation
in English on selected aspects of German history and cul-
ture, giving the Belgian learners an insight into Germany.
The learners took on the challenge of providing subject-re-
lated instruction, partly in English, and mastered it with fly-
ing colours. There was also praise overall for the commit-
ment shown and the mutually respectful interaction.






“4Steps4Health” project

At the vocational secondary school, we continued the
two-year Erasmus+ project “4Steps4Health”, which be-
gan in the 2021/22 school year as part of strategic school
partnerships (KA2). The aim of the project is to sensitise
learners to exercise, relaxation, creativity and well-being
as well as nutrition as four steps on the path to health. In
our modern technology-driven world, with ever shorter re-
action times at work and at home, health is the basis for
being able to meet the ever-increasing demands of life. We
can best fulfil these demands if we become aware of them,
adapt to them mentally and physically and learn to deal
with the resulting pressure.

After students from Siegen were able to visit Turnhout
(Belgium), Turin (ltaly) and Rapla (Estonia) in previous
school years, the topic of “Nutrition” was realised by the
BK AHS in a project week in December 2022.

The students were able to present typical recipes from
each country and then contribute these to the digitally
artistic design of an international cookery book. A jointly
organised shopping trip for a practically celebrated “Inter-
national Lunch” cooking event was a worthy conclusion.

Internships abroad at the FSP/FSA

The internships abroad as part of the specialised intern-
ships during the year while training as a nursery teacher
have become firmly established in the FSP and FSA pro-
grammes. Our long-standing cooperation partners include
the German School in Toulouse, France, and two prima-
ry schools in Sligo, Ireland. In addition to subject-related
learning, our students also gain an insight into the way of
life in their host countries. They return home from abroad
with a stronger sense of cultural differences and a much
greater awareness of social processes in Germany.

Sustainable promotion of participation in democratic life
and the commitment to common values that hold the so-
cial consensus together are valuable side effects that we
are happy to achieve when we carry out international pro-
jects for and with our learners. We look forward to new and
old, but always exciting projects in the coming school year.

The authors:

Verena Sawatzki
EU Representative

Annette Seiffert
EU Representative
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Berufskolleg fur Wirtschaft und Verwaltung Brilon
des Hochsauerlandkreises

R.E.F.U.G.E. — stRategic alliance
For encoUraginG intEgration

n August 2020, we received approval for the KA2 pro-

ject as a coordinating school from the National Agen-

cy for EU Programmes in the School Sector. And then?
Then came Corona!

After many preparatory meetings between the partici-
pating schools from Spain, Romania and ltaly, the KA2:
R.E.F.U.G.E project started right at the beginning of the
coronavirus pandemic. It was unclear to us whether and
what impact the coronavirus pandemic would have on the
planned Erasmus mobility programme. It soon became
clear that we would not be able to organise the first mo-
bility at Berufskolleg Brilon as planned. Due to the legal
corona restrictions and the dangers of possible infection, it
was clear to all those responsible that no students should
be exposed to an excessive risk of infection. As a result, the
first mobility only took place online. Fortunately, all online
platforms worked without any problems during the first
week of the project.

The second meeting, which should have taken place in
Spain, also had to be held online due to the pandemic.

In the week from 1 May 2022 to 6 May 2022, the first real
mobility finally took place at Berufskolleg Brilon. Six stu-
dents and two teachers from each of the participating
countries took part in the KA2 exchange. Sunday was in-
itially all about travelling.

After getting to know each other on Monday morning at
the Berufskolleg Brilon and being welcomed by those re-

12

sponsible and the headmaster, the project work focussing
on the topic “Situation of the refugee problem in our coun-
tries due to the war in Ukraine” began. At the same time,
a joint application for an extension was submitted due to
the corona pandemic. In the preparatory phase and dur-
ing the corresponding project implementation, a learning
outcomes unit included not only the technical aspects,
but also the cultural and socially relevant aspects of the
exchange. Therefore, in addition to the work on the pro-
ject, numerous extracurricular activities took place with
the guests: A welcome from the Mayor of Brilon, Dr Chris-
toph Bartsch, a visit to the local history museum “Haus
Hévener” and an interactive tour of Brilon. Thursday was
also characterised by extracurricular activities. Together
we visited the exhibitions “Mustafa’s Dream” and “Escape
from War” at the Ruhr Museum in Essen.

On Friday, the presentations of the group results as well as
the evaluation and ceremonial awarding of the certificates
took place in the auditorium of the vocational college.

The second meeting took place in Silleda/Spain (school:
IES PINTOR COLMEIRO in Silleda) from 17/10/2023 to
22/10/2023. The school is located near Santiago de Com-
postela. In terms of content, the students worked in mixed
groups on the aspect of laws and rules in the respective
countries to promote integration and migration. They also
designed posters with the aim of facilitating the integra-
tion of migrants into our society. In this context, the learn-
ers first addressed the question of what challenges and
problems migration poses for the respective countries and



societies. For example, the learners reflected on examples
of successful and failed integration in order to develop cri-
teria to facilitate the integration of migrants and refugees.

The third mobility took place from 12/02/2023 to
18/02/2023 in Naples/Italy (school: ITIS Polo Tecnico Fer-
mi-Gadda in Naples). In this context, the first and last days
of the mobility were characterised by arrival and departure.

In addition to the work in the various groups on the project
topic: “The situation in our regions: Projects and associa-
tions that promote integration”, the content was reinforced
by a migration tour around and in Naples. This tour empha-
sised the multicultural nature of Naples. There was also a
visit to Casa Fiber, a project that provides accommodation
for unaccompanied underage refugees. This was an oppor-
tunity for personal dialogue between the participating stu-
dents and the underage refugees being accommodated.

The last mobility of the project took place in Lugosch/
Romania (school: LICEUL TEHNOLOGIC AUREL VLA-
ICU LUGOJ). The mobility period ran from 30.04.2023 to
06.05.2023. On the first day, the programme included a
reception with the mayor of Lugosch. There, the learners
received important information about the city of Lugosch
and information about migration in Romania. The learners
then visited the city and children’s library (interesting in
terms of language diversity) and the history/ethnography
and art museum in Lugosch. The museum focussed on the
migration movements in Lugosch. On the second day, the

mobility participants attended an event at the Ukrainian
refugee centre in Timisoara. There, they were sensitised
to the topic of the “Ukraine conflict” and the challenges of
refugee movements. This mobility focussed on the topic of
migration in the future, the challenges of migration and ap-
propriate ways of dealing with migration in Europe. As with
the previous meetings, the final presentations and evalua-
tions took place on the last day.

It should be noted that the students worked closely to-
gether to create various presentations on the topic of mi-
gration. The experiences and impressions gained by both
the students and the teachers during their stay were ex-
tremely positive.

The authors:

Markus Schopp
EU Representative

Rainer Molitor
EU Representative
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Berufskolleg des Méarkischen Kreises in Iserlohn
Internships abroad
in (almost) all of Europe

ince the 2022/23 school year, we have significant-

ly expanded our activities abroad: With the help of

ERASMUS+ short-term and pool projects and the
Franco-German initiative Pro Tandem, numerous projects
have been successfully realised. In addition to deepen-
ing professional and intercultural skills, participants were
made more aware that a strong and democratically func-
tioning EU is an essential prerequisite for the enriching
mobility of EU citizens.

In autumn 2022, apprentices from the European Business
Class and in spring 2023, apprentices from the EU Indus-
trial Clerk programme completed 3-month internships in
companies in Ireland. Here is an extract from the report by
trainee Chiara de Nardo:

“I worked in a gym at the Sheraton Hotel in the centre of
Athlone. After a tour of the entire hotel, including the gym,
| was very well accepted into the team on the very first
day and was trained within two weeks with the help of a
start-up programme. My working hours were Monday to
Friday from 9am to 3pm. My main task was to look after
our members and potential members and to sell member-
ships. So | mainly worked at reception and was in constant
contact with other people.

During the numerous excursions, | discovered that Ireland
offers a mixture of nature, big cities and beach holidays. |
was particularly impressed by the Samuel Beckett Bridge
in Dublin, a 48 metre high cable-stayed bridge over the Riv-
er Liffey. It looks like a harp and thus represents the coat of
arms of the Repubilic of Ireland.

These three months, which sound like an eternity, went by
very quickly. My stay in Ireland was a unique experience
for me. I became much more independent and, above all, |
now speak English much better than before. This was proof
to me that a language is only alive when it is spoken. As |
also made friends with people from France and Spain, | was
able to brush up on my language skills in this area too.”

At the same time, trainees travelled to France for an intern-
ship for the first time. The initial impetus for this came from
the EU office, which launched the “Patent im Handwerk" in-
itiative with other partners. In June 2022, two representa-

tives from the Jules Ferry vocational college in Montpellier
visited our vocational college. It quickly became clear that
both sides were very interested in sending hairdressing
trainees to their respective neighbouring countries. Moti-
vation was also very high at school management level, with
the result that Headmistress Brigitte Louge and Headmas-
ter Josef Schulte signed the official partnership agreement
following the return visit by EU Coordinator Michael F. J.
Boeck to Montpellier in July 2022.

On 17 October, the 6 trainees arrived at Dortmund Central
Station early in the morning. The subsequent 10-hour jour-
ney was used for a crash course in French, among other
things. After the welcome at the destination station, teach-
er Mounya Coindet took us to the rented flat in the school’s
own minibus.

After breakfast together the next morning, they first ex-
plored the city centre, where the expert hairdressing train-
ees immediately noticed that the products in the local hair-
dressing salon were much more expensive than at home;
the short conversation with the management “at eye level”
broke the first ice. We then visited the 4 internship com-
panies together. Despite a limited knowledge of French in
some cases, communication in the companies went with-
out a hitch: people understand each other in the trade!
Otherwise, existing English skills and translation apps were
used. The French trainers were already impressed by the
high level of competence of our trainees on their first day
of work, so that they were very quickly integrated into the
salons’ work processes. One thing was heard throughout:
“Nous ne voulons pas les laisser partir. - We don't want to
let them go.”

In their free time, they also took advantage of the local gas-
tronomy and cultural and tourist attractions: In addition to
the Musée Fabre, the trainees visited the harbour town of
Séte and the beach at Palavas-les-Flots together with Clas
Moller (responsible supervisor in the second week).

The return visit of 6 French trainees to Iserlohn took place
in February 2023. Once again, integration into everyday
working life in Germany went smoothly. However, some
difficulties were caused by the local public transport sys-
tem, which was a double culture shock for some: Anyone
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Valencia theatre

familiar with the well-developed public transport system of
a major French city first had to get used to the 60-minute
intervals of some local bus routes; the fact that bus ser-
vices sometimes come to a standstill due to strikes was
a cultural experience for most of them that they had pre-
viously considered unthinkable in Germany. In addition to
the work in the salons, the following activities took place:
Carrying out a German-French hairdressing lesson with
class teacher Susanne Rohling; visiting Cologne Cathedral
(and the Cologne Carnival); city tours of Iserlohn and Dort-
mund; bowling in Hagen; ...

In the period 15/10/2013 - 28/10/2013, this project was
continued successfully and now routinely with 5 trainees
in 3 already known companies in Montpellier.

The Design Technical Assistants (GTA), Higher Vocation-
al School for Social and Health Care (HBFS) and Higher
Vocational School for Nutrition and Supply Management
(HBFE) programmes even started with 5 different coun-
tries:

Four dedicated GTA students completed their 8-week
compulsory internship abroad last school year. Thanks
to the support of the organisation Vividus International,
internships were arranged in Aalborg (Denmark), Dublin
(Ireland) and Gozo (Malta), so that the students were not
only able to gain practical insights into the field of design,
but also gain their first international work experience.

Thanks to its collaboration with the organisation Europe
for you, HBFS was even able to offer 9 students the op-
portunity to complete internships in childcare facilities in
Valencia and Malaga (Spain), Vicenza (Italy) and Valetta
(Malta) last school year. However, a special highlight was
yet to come. Following their internships, they were invited
to the European Parliament in Strasbourg in May, where
they were presented with their Europass by Sabine Verhey-
en, Chair of the Committee on Culture and Educationin the
European Parliament, and Carl Furst, Managing Director of
Europe for you, along with around 80 other Erasmus+ par-
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Arrival of the hairdressing trainees in Montpellier

ticipants. Headmaster Josef Schulte and Miriam Schmidt,
who supports the Erasmus activities of the Social Affairs
department, accompanied the six learners to this special
event.

Thanks to the cooperation with Europe for you, HBFE was
also able to offer two apprentices the opportunity to com-
plete their four-week mandatory internship abroad. The
two apprentices completed their internship in the catering
sector in Valetta (Malta) and gained valuable experience
for their professional lives.

The successful collaboration with both partner organisa-
tions will continue in the coming school year. We are also
planning to introduce our own mobility programmes in
order to offer even more students the opportunity to gain
valuable experience abroad.

The authors:

Michael F. J. Boeck
EU Coordinator

Miriam Schmidt
Erasmus team
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Berufskolleg Meschede

European projects and
democracy on the ground

he Berufskolleg Meschede has set itself the goal of

providing learners with international competences.

As part of the internationalisation strategy, the fo-
cus is on overcoming difficulties when learners want to ac-
tively engage and participate in the political and social life
of the European Union. In order to improve learners’ under-
standing of the EU and promote their sense of belonging,
direct contact with regional, national and European politi-
cians is regularly sought and found in addition to regular
politics lessons.

Member of the Bundestag Dirk Wiese
visits the BKM

On the occasion of Europe Day, local Member of the
Bundestag Dirk Wiese visited the vocational college in
Meschede. Dirk Wiese was available to answer questions
from around 300 students in the assembly hall. The down-
to-earth SPD politician with close ties to his home region
proved to be well-informed and was able to answer all the
questions from the young panellists in a professional and
understandable manner.

For their part, the students were very interested and asked
numerous questions. The topics of energy policy and the
climate crisis, sustainability and, of course, the war in Eu-
rope and its impact on Germany were at the centre of inter-
est for the learners from all BKM courses.

As a member of the Committees on Economic Affairs and
Energy, Legal Affairs and Consumer Protection and, un-
til 2020, Coordinator for Inter-Societal Cooperation with
Russia, Wiese is a proven expert on these topics and was
able to answer the learners’ questions with background
knowledge. However, cooperation in Europe and financial
support from other countries around the world were also
important for the participants. “We also benefit from the
financial support of other countries. The added value pays
off for us, as these countries are of course also economic
partners,” says Wiese.

BKM receives eTwinning school seal

Under the heading #BKMgoesEurope, 50 trainees were
sent on internships abroad in the 2022/2023 school year
and eight teachers completed job shadowing programmes
or further training courses in other European countries.

The BKM receives the European Seal of Quality for its out-
standing work in the eTwinning project “Break the fake:
media literacy and disinformation”.

Since this year, the BKM has been able to call itself an
“eTwinning school”. The eTwinning school seal is the high-
est accolade and is awarded by the central eTwinning coor-
dination centre in Brussels to schools that act as role mod-
els for other schools. eTwinning schools have incorporated
eTwinning into their school concept, take measures to en-
sure internet safety, strengthen the intercultural and digi-
tal skills of learners, use innovative pedagogical approach-
es and promote the continuous professional development
of teachers.

We are one of 9 award-winning schools in NRW!

The author:

Markus Dollowski
EU Representative /Head of EU Team
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Berufskolleg Wittgenstein
des Kreises Siegen Wittgenstein

Visiting Poland:
culinary delights and

It \

ine German and twenty Polish catering apprentic-
es spent exciting and eventful days together in the
week before the summer holidays. The group of
budding chefs and trainees from the vocational prepara-
tion programme at Berufskolleg Wittgenstein (BKW) vis-
ited their Polish partner school Zespétt Szkét Gastronom-
iczno - Hotelarskich (ZSHG) in Tarnowskie Gory.

N

They arrived on Monday, 12 June 2023, and in the evening
the headmaster of ZSHG welcomed the guests and they
got to know each other over a cosy dinner. A day trip to
the capital of the Silesian Voivodeship, Katowice, and a visit
to the Silesian Museum were on the agenda for Tuesday.
In the museum, the young people gained interesting and
fascinating insights into the history of Silesia, which, due
to its historical connections, cannot be seen in isolation
from its relationship with neighbouring Germany. Some
of the participants were now able to categorise the family
stories of their great-grandparents, who told of flight and
expulsion during the Second World War. This meant that
the visit to the museum and the information learnt there
could be transferred into everyday life for the students, not
least against the backdrop of the war in Ukraine.

20

combining
culture
1

Wednesday was all about a joint cookery workshop in the
ZSHG training kitchen. Under supervision, the students
prepared a three-course meal together. The learners ex-
changed ideas on how to prepare the dishes - overcoming
language barriers and encouraging mutual exchange. After
a hearty lunch, all participants were invited to the Zumba
class in the gym - in line with the motto: After the meal,
you should rest or take a thousand steps. The enthusiasm
was great and everyone agreed after the sweat-inducing
physical activity that doing sport together is fun and brings
people together.

OnThursday, the participants set off ona day trip to Krakow.
During a two-hour city tour, the students learnt a lot about
the city, its history and the famous Polish priest of Krakow,
Karol Woityla, who later became known worldwide as Pope
John Paul Il. They then travelled to the Krakow chocolate
factory, where the students were able to make their own
chocolates and try their hand at various decoration tech-
niques. Afterwards, the participants were able to explore
the city themselves - in small, mixed groups of Polish and
German learners. After returning from Krakow, it was time
to say goodbye after this eventful day, as the return flight



for the German participants in the school partnership pro-
gramme was scheduled for early on Friday.

The learners exchanged contact details and were wistful,
as they felt that the mutual exchange was very impor-
tant, but too short in terms of time. New friendships were
formed, language deficits were overcome with non-ver-
bal communication or paraphrasing, perspectives were
broadened and cultural similarities and differences were
discovered. The participating students and teachers from
both schools regarded their time together in Poland as an
important contribution to communicating and living com-
mon (European) values. The conclusion of a participating
pupil from BKW: “It was a great thing. | would take part in
the programme again at any time”, summarising the nu-
merous experiences and valuable lessons learned.

Incidentally, both schools receive financial support from
the German-Polish Youth Office (DPJW), which promotes
encounters and cooperation between young Germans and
Poles and also initiated and supported the initiation of the
school partnership between ZSHG and BKW.

The authors:

Nicole Fliigge
School partnership counsellor

Tobias Zielke
EU Coordinator
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Cuno-Berufskolleg Il

Berufskolleg fur Technik der Stadt Hagen
Many projects for diversity

Another great success at the NRW state
film competition EuroVisions 2022

A group of design assistants from Cuno-Berufskolleg
Il have once again made it onto the winners’ podium at
the NRW state film competition EuroVisions 2022 (www.
mbeim.nrw). The entry “SWIPE” was honoured as “Best
Short Film” at secondary level Il.

At a ceremony on Friday, 31 March at the State Chancellery
of North Rhine-Westphalia in Dusseldorf, Europe Minister
Nathanael Liminski 2023 honoured the eight winning en-
tries in the EuroVisions 2022 photo and short film com-
petition. Under the motto “Europe4Youth - Together for
Peace”, students from lower and upper secondary schools
in North Rhine-Westphalia were asked to address the ques-
tions of which symbols symbolise peace and solidarity in
Europe, how the European Union can contribute to peace
and security in the world and what young people them-
selves can do for peace.

A total of 2,080 students from 129 schools took part in
EuroVisions 2022. 613 competition entries were received,
including 494 photos and 119 short films. The jury’s crite-
ria were based on photographic and cinematic achieve-
ments, the content-related examination of the topic and
the visual power and originality of the entry. EuroVisions
was launched in 2006 under the motto “Europe in North
Rhine-Westphalia”.

Our short film contribution to the

eTwinning project
“Language: The key to integration”

Learners from AVO1P at Cuno-Berufskolleg Il and the Greek
high school 10 lupvaoio BoUAag (1st Junior High School -
Voula) work together and reflect on differences that lead to
racist behaviour. The feelings of victims of everyday racism
are defined. Furthermore, the learners compare the educa-

tion systems of the two countries, including the inclusion
of learners who are “different”.

After discussing the topic of racism, they create an inter-
national song against racism that includes all the native
languages of the learners working together.

The focal points of the project

Get to know the differences and draw comparisons: Teach-
ing the German language, possible qualifications, use of
media in lessons, new technologies, strengthening and ex-
panding media skills, language examinations, etc. We com-
pare the German school system with the school system in
Greece.How does integration take place in Germany and in
Greece? How is racism dealt with? Indicators for success-
ful inclusion and integration.

The work process

The learners get to know each other through profiles and
avatars. They prepare a logo as part of a competition.
Each school then creates a presentation on the topic: “Our
school system”. Learners from Germany work together in a
group with learners from Greece.

They work in groups on the topic of “racism” and its as-
pects: Appearance, origin, social status and school perfor-
mance, create an anti-racist international song and a music
video is filmed for it. The songwriting and video recordings
are carried out in cooperation with Caritas and Kultopia.

Excursion to Brussels

On 7 November 2022, classes GO13A, GO13B and GTA13
travelled to Brussels with the European Office Hagen.
There we visited the European Parliament and the House
of European History.

In the European Parliament, we were introduced to the way
the EU is governed. We had also planned to talk to Daniel

Freund (Greens/EFA group) about his work and goals in
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https://youtu.be/Q9zXnhX3oF8

the European Parliament. However, this was cancelled as
he had a spontaneous meeting in Hungary. Nevertheless,
we had the opportunity to talk to Daniel Freund'’s office
manager about his work and goals. He then explained to us
how a session in the European Parliament works, while we
were allowed to visit the plenary chamber. We then walked
to the House of European History, where we learnt about
the origins and history of the EU.

We then took the bus to the city centre and had another
three hours at our disposal. Some students went out to
eat, others walked around Brussels, but almost everyone
took chocolate home for their families.

Surveying and geomatics technicians
visit Helsinki

As part of our Erasmus school partnership “Surveyors’ Op-
portunities for Collaborative Surveying”, five students from
the “Surveying Technician” and “Geomatics Technician”
courses took part in the workshop week on “Terrestrial La-
ser Scanning” organised by the partner school in Helsinki
from 4-10 September 2022.

The partner school had prepared a comprehensive pro-
gramme to enhance skills. It consisted of ...

« presentations prepared by the learner,

« cooperation in transnational teams (e.g. on the topic of
occupational safety),

» a presentation on the use of terrestrial laser scanning
in forensics,

« visiting various companies that use this technology,

« and the joint planning, implementation and evaluation
of a 3D survey of parts of the Finnish National Theatre.

As part of the supporting programme, learners had plen-
ty of opportunities to get to know each other better at a
barbecue, an orienteering course, a visit to a chocolate
factory, an evening of bowling, billiards etc. and a dinner
together. The participating teachers also discussed the or-
ganisation of the next workshop in Livorno.
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Creating a carport in Zaragoza

Ten students from HB11A/HI11A had the opportunity to
take part in an Erasmus project. They were in Spain, more
precisely in Zaragoza, from 03/05/2023 to 16/05/2023.

A beautiful city that has a lot to offer in terms of culture,
history and technology. The local partner school is called
Corona de Aragon and is a school that specialises in
technology. It offers various training programmes in the
technical field. There, the students worked together with
the Spaniards on their “carport” project. Based on their
preliminary work, they worked with the students in a con-
struction technology class to visualise the carport. The
carport was even extended to include a dream house. In
addition to working on the project, our SL learners attend-
ed lessons in technology and engineering as well as foreign
language lessons in English. There were also numerous ex-
cursions to various museums and trade fairs. For example,
the construction fair was held in Zaragoza. This aroused
the interest of many students, who were able to draw com-
parisons with Germany. Other attractions included the Te-
sla exhibition and Future Mobility. The latter took place on
the former EXPO site. Historical buildings were visited to
familiarise students with the different eras and architec-
tural styles.

The cooperation and the newly acquired knowledge were a
great benefit for the learners. The project turned out to be
a great success and was even broadcast on regional televi-
sion to report on it. We would like to give even more learn-
ers the opportunity to have this experience in the future!

School without racism - school with cour-
age workshop “Blogging against racism
and hate speech”

Funded by the Municipal Integration Centre of the City of
Hagen, we were able to offer our students the workshop
“Blogging against racism and hate speech” by the speaker
Said Rezek in March, August and November 2023 as part
of “School without racism - school with courage”, which ad-
dresses racist hate speech on social networks.



“Everyone can stand up to online hate speech and set a
positive tone for a diverse, peaceful and democratic soci-
ety,” says Said Rezek. As part of the events, he informed
the participants about racism in Germany in a youth-ori-
entated and authentic way. Using concrete examples, the
students learnt what positive reactions to hate comments
look like and what reach they can have. For example, the
young people thought about how racism can arise, how it
manifests itself online and in everyday life and what young
people can do about it. Students who are not directly af-
fected by racism changed their perspective within the
group work in order to put themselves more in the shoes
of their fellow students who are not affected and thus be-
come more aware of their privileges.

“I thought the workshop was good and I'm taking home
with me not to look away, to help other people and to find
out about more things,” said one pupil as feedback. Said
Rezek's workshops have been taking place at Cuno Beruf-
skolleg Il for several years now and are very popular with
both the young people taking part and the teachers. The
speaker is a political scientist, trainer and freelance jour-
nalist. He writes in particular about the media, Muslims,
migration and racism.

The authors:
Vassiliki Kasdanastassi
Project coordinator of the etwinning project

“Language: the key to integration”

Roland Heuel
Head of Media and Design

Stefan Stegbauer
Study and career choice coordinator

Pictures: State of NRW/Ralph Sondermann




Elisabeth-Liders-Berufskolleg Hamm
We live diversity -

We live Europe!

uilding on democratic life in Europe, exploring com-

mon values and strengthening civic engagement

are goals that are lived and practised at an inter-
national level at the Elisabeth Luders Vocational College
in Hamm. In the calendar year 2023, we as a school were
able to practise the guiding principle of the European Un-
ion through the diverse encounters of young people in var-
ious mobilities in Europe. Our pupils, trainees and interns
had the opportunity to complete an internship in another
European country, which is funded by the EU Erasmus+
programme. In addition to gaining professional, social and
foreign language skills abroad, the young people gain im-
portant intercultural experience in the areas of living and
working during their stay abroad. As a school, we have
been able to make this possible in recent years, establish-
ing many collaborations, deepening existing contacts and
even expanding others.

Our participation projects focus on strengthening Euro-
pean identity, promoting active participation and rais-
ing awareness of European issues. Common goals such
as tolerance, equality and diversity, pluralistic lifestyles,
openness and critical thinking were once again promoted
this year. It was particularly exciting for young Europeans
to observe how the new euro country (Croatia) and an EU
accession candidate (Serbia) are dealing with the innova-
tions and current developments. In this year’s programme,
we carried out various course-specific projects and in-
ternships, which took place in different childcare facilities,
schools and créches, as well as bakeries/pastry shops and
inclusive institutions. The countries of encounter and ex-
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change were Denmark, France, Ireland, Croatia, Austria,
Poland and Serbia.

At the beginning of the year, four trainee nursery teach-
ers from the School of Social Pedagogy embarked on an
internship in France and Ireland. In both Paris and Dublin,
they were able to gain an insight into the demands of their
profession by experiencing the similarities and differences
in social pedagogical work in another European country in
a practical way. The focus was on researching different ed-
ucational methods, alternating international lifestyles and
behaviours as well as family constellations.

As part of the internationalisation differentiation course,
six students from the vocational grammar school travelled
to Copenhagen in March to investigate the question “How
does inclusion work in other EU countries?” at a facility
where people with mental health problems can find their
way back into everyday life through various services. In
their day-to-day work, they realised that the Danes culti-
vate a special sense of community and do not discuss the
mental health problems of their clients. “They don't talk
about inclusion here, they just live it” - was their conclu-
sion.

In April, four students from the vocational school for social
pedagogy (practice-integrated) completed a seven-week
internship at the German School in Serbia’s capital Bel-
grade. By living and working together with the citizens of an
EU accession candidate, they developed an understanding
of different ways of working and living, which heightened



their awareness of their own prejudices. At the same time,
they learnt the ability to accept other people’s values and
to cope with the challenges of everyday life in a country
with Cyrillic script and a foreign currency.

In May, our bakery sales assistants had the opportunity to
develop their professional skills in Austrian bakeries and
pastry shops. During their work placement in Vienna, they
learnt the basics of merchandising and sales, as well as dif-
ferent packaging and production techniques in a hands-
on way. By gaining an insight into the tasks and areas of
responsibility of an Austrian specialist in the food trade,
our trainees were able to gain their first professional orien-
tation in another European country.

In May, six students from the vocational grammar school
completed a three-week internship in two bilingual daycare
centres in Croatia’s capital Zagreb. In addition to gaining a
wide range of impressions, they made new acquaintances
with whom they were able to discuss current political, cul-
tural and economic developments in Croatia: Many Cro-
atians would appreciate the growing together of the EU
states, but view the introduction of the euro with great scep-
ticism. A further four students completed a work placement
in Poland (Poznan) and Ireland (Dublin). It was a special ex-
perience and very enriching for them to work in a mixed and
international team in Dublin and to experience the hetero-
geneity of the children. By integrating their home languages,
they had the opportunity to experience the merging of EU
countries, as the children learnt numbers, letters, proverbs
and songs in English, Irish and Spanish through play. The

young people saw the experience of feeling foreign and lin-
guistically restricted in a country as an expansion of their
personal and professional skills, as they can now empathise
more sensitively with multilingual children.

We look back with pride and gratitude on the 2023 calen-
dar year, in which we were able to carry out many mobilities
with great joy and commitment. We remain optimistic that
thisis just the beginning of an enriching journey into the di-
versity of the European (working) world that the Erasmus+
programme offers us after the coronavirus pandemic.

The authors:

Katharina Michel
Erasmus+ team

Anita Stoltz
Erasmus+ team
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Eduard-Spranger-Berufskolleg Hamm
Our internship as prospective

aining work experience abroad - this special op-
G portunity was made possible by our vocational

school and the Stiftung Bildung und Handwerk.
After our class teacher, Mrs Linkamp-Buddensiek, pre-
sented the opportunity to complete an EU-funded intern-
ship in Norway, our internship group was quickly formed.
Five of us then set about preparing for our stay in Norway.
In collaboration with Ms Stampa and Ms Bender from the
Education and Crafts Foundation, we prepared all the nec-
essary documents and papers for the internship. We were
also able to quickly establish contact with our internship
company AS Snekker Nachtigall in Molde - a town about
500 kilometres north-west of Oslo. The owner of our in-
ternship company - Peter Nachtigall - was already on hand
to help us with the preparations. Our training companies
also helped to ensure that everything ran smoothly.

Flights and accommodation were booked and our depar-
ture was getting closer and closer. Packing our suitcases
for our three-week stay was very different to what we had
been used to. Instead of bikinis and flip-flops, we packed
work clothes and safety shoes. Dishwasher tabs and laun-
dry pods also found their way into our suitcases.

On 06.05.2023 we finally set off. While part of the group,
consisting of Nathalie, Johanna and Rebecca, made their
way from Hamm towards the airport, Finja and Julia trav-
elled together from the Sauerland region to Dusseldorf.
Our first flight took off at 06:10. This took us to Copen-
hagen. After a 4-hour layover, we travelled to Molde with
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draughtswomen in Norway

another stopover in Oslo. At the airport, we were able to
wave to the previous internship group before they depart-
ed, before we were met by Peter. After moving into our ac-
commodation and doing our first shopping, we spent our
first evening outside on the terrace with a view of the fjord.

On the first day, we explored Molde and the surrounding
area before starting our first week of work. After a short
round of introductions at the company, we split up into our
construction sites. Our working days started at 06:45 and
usually ended at around 17:00. From wall dismantling to
laying tiles and screed work, we were able to get to know a
lot in the first week. Our new colleagues took a lot of time
to explain their work to us. We were allowed to carry out a
lot of the work ourselves.

On the first weekend, we hiked to the panoramic viewpoint
in Molde and took a road trip to the Atlantic Bridge and
Kristiansund.

In the second week of work, we installed underfloor heat-
ing, carried out drywall work and installed a roof substruc-
ture.

We were also able to experience the Norwegian bank hol-
idays this week - on 17 May. A big parade through the city
centre was the highlight of the celebration. The following
day we hiked to Trollkyrkja - a cave with waterfalls. We took
advantage of the good weather on the following Saturday
to explore the famous Geirangerfjord by speedboat or kay-



ak. After our day trip, we went in search of moose in the
area around our accommodation in the evening. The fact
that it was almost as bright at night as it was during the
day actually helped us to find them. We marvelled at the
large animals from a safe distance. The next day, with a wa-
ter temperature of just 6 °C, we dared to go for a swim in
the nearby fjord.

Then we started our last week of work experience. We in-
stalled several doors, helped to seal bathrooms, installed a
wooden fagade and carried out painting work.

On our last working day, we said goodbye to our colleagues
before it was time to pack our bags again in the evening.
We had to leave our accommodation on Friday morning.
From there we went to the company one last time for a
farewell brunch with Peter and his wife. On the way to the
airport, we were all sad that our time in Molde was already
over. But after saying goodbye to Peter, we didn't go home
just yet. When planning our internship, we had decided to
spend the last weekend in Oslo at our own expense. We ar-
rived there in the afternoon. We explored the city and its
many sights until Sunday lunchtime before travelling back
to Germany. Once we landed in Dusseldorf, we returned to
our normal everyday lives.

Looking back, the internship was a great enrichment for
our professional career. We were able to expand our tech-
nical knowledge and develop our manual skills.

In addition to our professional development, this intern-
ship also had a positive impact on our personal develop-
ment. Organising the trip on our own for the most part,
experiencing everyday life in a different culture and living
together with fellow students - all of this strengthened our
self-confidence and sense of responsibility. Our patience
and willingness to compromise also grew during the prepa-
rations and the internship. We all agree that this internship
was an experience that we would all repeat immediately
and would advise anyone who has the opportunity to do an
internship abroad to do so.

The authors:

Julia Andreeva

Finja Boekholt

Nathalie Maring

Johanna Schleep

Rebecca Wiggers

— Apprentice in her 2nd year as a draughtswoman
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Fritz-HenBler-Berufskolleg der Stadt Dortmund
#Fritz goes abroad!

#Fritz in Brussels

In October 2022, two teachers who teach politics organ-
ised a job shadowing in Brussels. This focussed on the po-
litical institutions of the EU. In addition to developing their
own sKills in terms of understanding the European Union,
the preparatory implementation of common European val-
ues in the classroom was of particular interest. The focus
was also on indirect participation in democratic processes
by selected school classes in the form of students submit-
ting questions to an MEP and building a cross-border so-
cial network. The job shadowing programme began with a
visit to the plenary chamber in Brussels to find out more
about the role of the European Parliament. The aim was to
learn more about the powers and importance of plenary
sessions. In this context, individual questions about proce-
dures and processes could be asked during a guided tour.
The visit to the parliamentary chamber was also used to
familiarise the participants with the working methods and
procedures of enactments. In addition, the participants
learnt about the future challenges facing the EU (climate
change, environmental pollution, migration) and the role of
the respective group chairmen in the joint implementation
and achievement of the objectives. Here, it was possible
to develop appropriate links for the students’ own lesson
plans. Furthermore, in the House of European History, the
understanding of the European Union could be deepened
and preconceived opinions could be reflected upon. The
visit helped to discuss the historical context and gain in-
sights for their own lesson planning. In addition, all of the
visits served as a basis for a potential activity as part of
a class trip. During the meeting with MEP Dennis Radtke
in the European Parliament in Brussels, the interests and
concerns of the learners from the sending institution (FH-
BK-Dortmund) were represented in the form of an inter-
view containing questions and requests from the learners.
In this context, the participants were given a deeper insight
into the respective area of activity of a member of parlia-
ment. In addition, networking was carried out on a social
and personal level in order to gain a competent contact
person for potential future visits. Furthermore, future vir-
tual discussion rounds were arranged in which learners
can put their questions directly to the MP.

#Fritz in Zaragoza

Both three trainee chemical laboratory technicians (An-
nex A) and three teachers from the specialised secondary
school and assistant training department (Annex C) visit-
ed Zaragoza in Spain.

Two of the chemical laboratory technicians learnt about
the job-specific work at the partner school Corona de
Aragon in the departments of natural sciences and vet-
erinary medicine at the university there. Another trainee
was also employed at the Institute of Animal Science. All
participants were able to gain new experience in analytical
work, gain practical professional experience, particularly in
biological-chemical work, and compare work organisation
processes with those in German training companies. In
addition, the vocational partner school Corona de Aragon
offers comprehensive programmes in the areas of con-
struction technology, robotics and hydraulics, which also
have certain overlaps with the educational content of the
construction technology department at Plant C. Interest-
ing further education and internship opportunities are of-
fered for technical training programmes. The school is at a
very good technical level and offers very advanced training
in the field of construction and 3D printing. We were given
comprehensive information and in-depth insights into the
work on site as part of the job shadowing programme. The
school is very practice-orientated. A particular concern
there is that qualifications are not an end in themselves,
but should prepare graduates for working life and give
them the opportunity to gain a foothold in the professional
world.

The teachers also visited the architecture firm Lorente,
the architecture and civil engineering firm Atbim and the
(teacher) training centre Cifpa.

The city of Zaragoza also offers many nightlife options and
architecturally very interesting and impressive buildings.
These include the Aljaferia Palace, built in the 11th centu-
ry, which was visited together with teachers from Corona
de Aragon and Nigerian exchange students. In the palace
museum, you can see the different cultural periods of the
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city, as the building was extended and renovated in differ-
ent centuries. The Aragonese regional parliament also
meets every two weeks in another part of the Aljaferia Pal-
ace. Teachers were also allowed to attend one of the ses-
sions. In May 2023, the “Corona de Aragon” sent teachers
to Dortmund to take a look at the FHBK and potential in-
ternship companies. The feasibility of the joint project for
“construction assistants” in Zaragoza and Dortmund was
also further planned.

#Fritz in Istanbul

In the following, Emre Avci (2nd year scaffolding appren-
tice) describes his very personal impressions and expe-
riences gained during a three-week work placement in a
Turkish scaffolding company:

“As part of the Erasmus+ project, we, three trainees in the
scaffolding trade and students from the Fritz-HenBler vo-
cational college in Dortmund, travelled to Istanbul to gain
exclusive insights into the working world of our Turkish
colleagues. During our trip, we learnt about differences in
working practices as well as cultural events that were un-
familiar to us. The differences in the day-to-day work of
scaffolders in Turkey were to be expected. Efficiency and
productivity have absolute priority here, unlike in our home
country, where occupational safety is paramount. Exper-
tise in our trade will still have to develop in Turkey if we
want to keep up with our German colleagues in terms of
quality. However, the euphoric work ethic in this city strikes
us as positive. People seem to be satisfied with the work-
ing conditions on Turkish construction sites. Unlike what
we are used to, employees here are largely provided with
meals and accommodation by their employers. Shortly
before our stay in the city, the important government elec-
tions take place. The election results are announced on
the evening of our arrival. We are amazed at the euphoria
that is evident among the people. It takes us hours to reach
our destination, which is actually not far away, as the cele-
brations cover the whole city and even paralyse all traffic.
The incumbent ruling party and the head of government
of Turkey will retain their functions within the government.
We are initially surprised by the intensity of the impact of
these political events on society and our journey. The own-
er of the company where we are staying is not only the
mayor of a neighbourhood in Istanbul, but also an active
member of the opposition. The election defeat shakes our
colleagues here on the ground, but we are given a self-con-
fident attitude. They hardly ever talk to us about the po-
litical situation. Nevertheless, we hear various opinions on
the subject from taxi drivers, pub owners, work colleagues,
etc. It is clear that the city’s younger population is longing
for change, while the population of older adults is strongly
attached to the current government. We can hardly judge
whether the election results have satisfied the general
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public. However, we do notice that critics are rather cau-
tious in expressing their opinions. The government’s aspi-
rations to join the EU are also being openly and vociferous-
ly discussed. Regardless of which party they support, the
city’s inhabitants are once again divided into two camps:
while some hope for various benefits and developments as
a result of EU accession, others have strong reservations.
They fear an alienation of their own culture. Here, too, it is
not clear which camp could be more substantial in terms
of the number of citizens. The situation is astonishing for
the three of us. Politics is definitely on everyone's lips,
albeit with extreme caution when it comes to criticising
certain government representatives and parties. It is only
through this trip that we realise how little we actually deal
with politics in Germany compared to the Turkish people.
We experience an exciting and eventful stay without al-
lowing ourselves to be intensely influenced by the politi-
cal circumstances, although this is almost impossible. Our
attention is initially focussed on our trade, scaffolding. We
will definitely be able to return to Germany with plenty of
experience to tell our colleagues about our adventures in
Istanbul.”

Of course, we can only present a small selection of the
many Erasmus+ mobilities that were implemented from
2022 to 2023 in this annual report. We would therefore like
to invite all interested readers who would like to find out
more about our Erasmus+ projects to visit our website.
The QR code leads directly to further Erasmus+ project re-
ports from our participants.



The authors:

Emre Avci (ohne Bild)
Scaffolding apprentice

Max Briicker
Teacher at specialised secondary school and
assistant training

Till Erdmann
Teacher of colour technology and interior design,
construction and wood technology

Tim Fotschki

Erasmus+ team, head of department for chemical
laboratory technicians, building cleaners,
sign/illuminated advertising manufacturers

Kristin Kéhler
Erasmus+ team, scaffolding teacher

Alexandra Schriver
Erasmus+ team; teacher at specialised secondary
school and assistant training

Sarah Tetard
EU coordinator; teacher for training preparation,

vocational school and qualification, construction and
wood technology, media design, media technology and

photography




Berufskolleg der Stadt Hagen —

Kaufmannsschule |
Across borders

xciting class trips, international co-operations, in-

formative visits, instructive internships abroad, ex-

citing competitions, interesting projects and, above
all, new friendships - the Kaufmannsschule | offers all of
this. As part of our internationalisation strategy, the follow-
ing activities have already become cherished traditions at
our school.

International cooperation
and virtual meetings

In September 2021, we got in touch with the Polish voca-
tional school in Ratibor (Racibérz) via the German-Polish
Youth Office's (DPJW) digital partner exchange. Together
with Mrs Beata Gawlik (teacher in Ratibdrz), we immedi-
ately began planning our first joint project. It was the be-
ginning of a successful cooperation, so that the first meet-
ing of our learners took place in Trebnitz in May 2022. The
one-week exchange in May 2023 focussed on intercultural
encounters as well as a barista and baking project. As all
participants were accommodated in shared accommoda-
tion, they not only worked together but also spent their free
time together. Another meeting is already being planned.

Since 2016, our learners have been using the European
Commission’s eTwinning platform to collaborate with
learners from Poland. With the TwinSpace, the eTwinning
platform provides a secure digital classroom in which
learners can regularly exchange information virtually.

Numerous projects have already been carried out together
via the platform. These were often part of the preparation
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for exciting competitions. In 2022, students from industry
class 120A took part in the “Encounters with Eastern Eu-
rope” competition. They received a special prize from the
Ministries of Culture and Science and Schools and Educa-
tion of North Rhine-Westphalia for their contributions. In
the following school year, learners from Kaufmannsschule
| were also honoured with a special prize. The meeting was
particularly beautiful and emotional this time because our
international support classes also took part. It was a new
and unforgettable experience for the learners from Poland.

We hope that not only the trainees themselves but also
their training companies will benefit from the interna-
tional experience. The trainees expand their profession-
al expertise and bring this to their work in the company.
By supporting participation in international activities, the
companies increase their attractiveness as a training or-
ganisation.

“Europe to go” — No matter where and
when, there should be room for European
ideas everywhere

For two years now, we have been celebrating the Europe-
an Union at our school as part of the Europe Weeks. The
competition organised by the Munster district government
for the Europe Weeks 2023 supported the in-depth explo-
ration of European topics and aimed to strengthen the idea
of Europe and inform people in our country about European
issues. This year, the Europe Weeks encouraged EU citizens
to come up with ideas, wishes and new solutions to make
Europe more innovative. Our students produced interesting
contributions on three prescribed topics:



The EU and the digital world of work and education: How

do we live and learn in the Europe of tomorrow?

* Mobile in Europe: How can the EU become more attrac-
tive for skilled workers? Where and how do we want to
work in Europe?

» Education across Europe: How can the EU promote
lifelong learning? Lifelong learning - much more than
schools and educational institutions.

» At Café Europa, many learners were able to get to know
new languages, cultures and traditions in a cosy atmos-
phere.

“Democracy for me”

Our international support classes take part in the “Democ-
racy for me"” project run by the State Centre for Political
Education of North Rhine-Westphalia. Fundamental rights,
values, norms and rules of democracy in Germany were the
topics in the past school year 2022/23. The following mod-
ules were covered in cooperation with a dialogue class:

Module 1: “Democracy for me is...”

Module 2: “Personal freedom and physical integrity”
Module 3: “Equality before the law and equal rights”
Module 4: “Freedom of faith, conscience and religion”
Module 5: “Rule of Law and Social Justice"

The initial reticence when the two dialogue classes first
met quickly gave way to warm curiosity. Everyone quickly
realised that we had a lot in common.

Our positive experiences motivate us to develop and drive
forward internationalisation measures. The international
positioning and networking of our vocational college are
exciting challenges that we are happy to take on. We are
currently planning to send our trainees (warehouse logis-
tics specialists and warehouse specialists) on an intern-
ship in Poland as part of the Erasmus+ mobility project.
During this international exchange within their profession-
al fields, the trainees should experience the importance of
the internationality and interculturality of their profession.
We are already looking forward to reporting on their new
experiences in the near future. This means that the Kauf-
mannsschule | will also be crossing borders in the 2023/24
school year. That makes us very proud.

The author:

Marzena Wosch
EU coordinators of the Kaufmannschule 1 Hagen
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Berufskolleg der Stadt Hagen —

Kaufmannsschule |l
Never again!

upils from Sicily, Silesia, Lisbon and Hagen learn

from the past together. The Erasmus+ project

“TRACES - Learning from past racism for a tolerant
present and future” (2020-2023).

Responsible citizens live democratic values. The impor-
tance of these values is often best illustrated by historical
events, as these can be viewed from a distance. At the same
time, the structures and ideological constructs that have
led and can lead to these values being disregarded can be
communicated. The “TRACES" project team - consisting of
the politics teachers Sabine Sendtko and Miriam Schulte
and the EU coordinator Sandra Hansen - were aware that
learners are particularly interested in the National Socialist
era and were able to count on a high level of intrinsic moti-
vation from the participants.

For the Erasmus+ project, a school partnership was es-
tablished with the Instituto dos Pupilos do Exército from
Lisbon, the Istituto Majorana Avola from Sicily and Zespét
Szkoét w Kietrzu from Silesia. The schools’ motivation for
realising this project had three dimensions. On a personal
level, the aim was to develop the learners’ personal skills
in the areas of knowledge, awareness, communication and
behaviour. The teachers aimed to convey the history of dis-
crimination and the ideology and structures that enable it,
in order to expand the national narratives of history to a
European perspective. Dealing with history sensitises the
participants to the current challenges in Europe and the
importance of common democratic values and the pro-
tection of human rights. Furthermore, the participants re-
flected on their own attitudes and communication so as to
promote peaceful coexistence for all in school and society.

The teachers’ decision to focus on National Socialism and

fascism was made because right-wing ideologies are on

the rise in various European countries. For this reason, the

project was designed throughout to be applied to the cur-

rent political situation and their own behaviour. The inter-

national project team had set itself the following goals:

1. Imparting knowledge about the period from 1933-1945
with conclusions for the present and future,

2. Create awareness of the problem of discrimination and
its mechanisms,
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3. Improving communication skills in international groups,

4. Learning at extracurricular learning centres and active
participation in project activities,

5. Promotion of democratic thinking and action.

Due to the pandemic, the joint work in presence could only
begin in October 2021. Teachers from the participating
schools came together at Kaufmannsschule Il for a joint
training course. They worked on the theoretical founda-
tions of discrimination and transcultural communication.
A one-day seminar at the Wewelsburg Memorial Centre in
Buren taught the basics of Nazi ideology and the mecha-
nisms of manipulating people. The teachers also explored
how the historical period of 1933-1945 is anchored in the
educational plans for lower and upper secondary schools
and exchanged views on their culture of remembrance.

The participating learners analysed the textbooks used
with a worksheet that the teachers had developed to-
gether. They analysed the topics covered, their presenta-
tion and the tasks set and concluded with an evaluation.
As part of a virtual project meeting led by the Portuguese
school Instituto dos Pupilos do Exército, they compared
their results and considered what a history textbook could
look like if it were designed from a European perspective
using modern media.

A second teacher training programme took place in Kietrz,
Poland. The focus was on visiting the Auschwitz concentra-
tion camp and the Auschwitz-Birkenau extermination
camp as well as preparing the pupils for their visit as part
of the subsequent mobility programme. The
participating teachers made a film about their
impressions.

You can find it here on YouTube.

The following international project meeting at Zespo6t Szkét
w Kietrzu focussed on the persecution and extermination
of undesirable groups during the Nazi era. The students
took part in the programme with great interest, which in-
cluded a guided tour of the Auschwitz concentration camp,
a workshop, a visit to Kazimierz (the former Jewish town
near Krakéw), a meeting with a contemporary witness and
an afternoon together in the Catholic parish.


http://www.youtube.com/watch?v=nk0YMdxR5r

The international project meeting at the Istituto Majorana
Avola in Sicily focussed on the so-called Righteous. To-
gether, the participants designed a Wall of the Righteous
to memorialise the helpers of the persecuted during the
Nazi era. The presentation of the biographies of the right-
eous from their own region made it clear to the partici-
pants how important personal commitment to upholding
human rights is for persecuted or discriminated people. In
this way, they have role models.

The project was concluded with a meeting at Kaufmannss-
chule II, which focussed on places of remembrance. In co-
operation with the Volksbund Deutsche Kriegsgraberfir-
sorge eV., a workshop was held at the German war
cemetery in Ysselsteyn in the Netherlands, where the pu-
pils learnt why places of remembrance are necessary. They
also learnt that not all soldiers supported the Nazi ideology
and that there was also resistance within the Wehrmacht.
Finally, they created an exhibition on the entire project and
presented their findings in the form of artworks. In Novem-
ber, a group from Kaufmannsschule Il helped to organise
the official commemoration of the NRW National Day of
Mourning in Hagen.

The author:

Sandra Hansen
EU coordinator
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Konrad-Klepping-Berufskolleg Dortmund
Successful internships abroad

rom 27 March to 22 April 2023, 30 apprentices from

the Konrad Klepping Vocational College success-

fully completed a four-week internship abroad for
the first time. A total of 13 of our industrial clerks, office
management clerks and personnel services clerks were in
Dublin (Ireland) and 13 in Zaragoza (Spain). Four further
apprentices completed their internships in Telford (UK),
Barcelona (Spain), Porto (Portugal) and Trabzon (Turkey).
In the final days of the internships, our EU team also trav-
elled to Dublin and Zaragoza to carry out internship visits
and talk to the learners in person about their experiences
and impressions. Inspired by the culture and the people,
all of the trainees reported many positive moments and
experiences at work and while exploring the country. All
the trainees can now look back with pride on a formative
experience.

Virtual learner exchange
at Konrad-Klepping Berufskolleg

Virtual student exchanges have a long tradition at Konrad
Klepping Vocational College. Since the start of the 2016
school year, school classes have been working on joint
teaching projects online with school classes from other
European countries as part of the European Commission’s
eTwinning programme. In addition, since the 2019/20
school year, groups of learners have also been meeting vir-
tually with Chinese learners from the Chongging Technical
Academy for Energy Management.

All participants regularly pass on their experiences to inter-
ested colleagues in explanatory videos and workshops. In
the 2022/2023 school year, our school was also honoured
with the German eTwinning Award for our commitment.
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eTwinning in Culture and
Media profile class

At the Hohere Handelsschule, eTwinning work is part of the
profile lessons in the Culture and Media profile class. As
part of this, the students worked together with students
from eight other European vocational schools in the Eng-
lish-language eTwinning project “Think globally, act local-
ly"in the 2022/2023 school year.

As part of the project, the participating classes analysed
the impact of the sustainability trend among consumers
on the emergence of new product ideas and business con-
cepts. At the beginning of the project, each of the partici-
pating classes first created a survey, which they then used
to analyse at their respective schools whether the topic of
sustainability influences young people’s purchasing deci-
sions. The results were then compared with each other via
the eTwinning platform to identify differences and similari-
ties in different regions of Europe. Building on this, the par-
ticipating learners then analysed whether selected com-
panies from the European economic area take sufficient
account of young people’s desire for more sustainability
in the products they offer and in their corporate concept.
The learners summarised their assessments in online
presentations and then discussed them in the eTwinning
platform forum.

The participating learners then worked in mixed European
teams to develop their own ideas for business concepts
that take into account as many aspects of the sustaina-
bility goals as possible. For example, they created a com-
pany logo, a product range and a marketing video for their
companies. The designed business concepts were then
presented to each other at the end of the project work.



eTwinning in the vocational school

In the 2022/2023 school year, BFS 11 learners from the
vocational school worked together with partner learners
from France, Poland and Turkey in the German-language
eTwinning project “Exploring Europe with Maths”. In one
double lesson per quarter, the participating learners solved
maths problems that their partner learners had previously
created for them. The tasks always picked up on the math-
ematical content of the respective quarter. In this way, the
learners introduced themselves and their class using the
rule of three, explained the special features of their home
city using the rule of three, compared prices in the par-
ticipating countries using trade calculations and finally
compared special features of the climate in the respective
countries using simple statistical indicators.

Virtual exchange with China

In the school year 22/23, teachers from our school and
our Chinese cooperation school took part in the coaching
programme for virtual exchange projects as part of the
Germany-China School Partnership Fund.

As part of the programme, Chinese and German teachers
developed joint teaching units for their learners, in which
they then introduced themselves to each other virtual-
ly. In this way, learners on both sides have developed a
greater understanding of the other culture.

The authors:

Jonas Grabe
Erasmus team

Julia Brauckmann
Erasmus team

Sebastian Schiuler
Erasmus team

Indra Jagiella
Class teacher in the Culture and Media profile class,
eTwinning team

Stefan Koboke

Class teacher in the Culture and Media profile class,
eTwinning team
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Klaus-Steilmann-Berufskolleg -
Kaufmannische Schule der Stadt Bochum

Health promotion in the
Netherlands and Germany

ur mobility in March took place with trainees in

healthcare professions. The aim of the mobility

was to identify differences in the healthcare sys-
tems, to benefit from the advantages of the healthcare
system in the Netherlands, but also to identify problems
in both countries. However, a particular focus was also to
support local healthcare projects together with the Dutch
and to get involved in the healthcare sector. In this context,
I would like to present three activities within our mobility:

Participation in the KIKA Run

The KIKA Run on Texel was a sponsored and charity run
in support of children with cancer. All mobility participants
took part in this run either as runners or as marshals. For
organisational reasons, all participants ran 5 km and raised
a considerable amount of money. The Dutch organisation
was very pleased and grateful for our commitment.

Co-operation with
Stichting Integratie Texel

People with disabilities presented the foundation, which
works hard to ensure that people with mobility impair-
ments can go on holiday on Texel. The students had the
opportunity to experience the integration system in the
Netherlands in theory and practice.

Climate change in the Netherlands —
too much and too little water at the same
time

As part of the mobility programme, the participants looked
at the problems of climate change with freshwater scarcity
on the island and the issue of rising sea levels at the same
time. To this end, they interviewed numerous stakeholders
and gathered information on site. They went on a guided
tour with a forester, visited the marine biology institute and
found out about projects to preserve the ecosystem. They
also spoke to the “normal population” and learnt about
their fears and concerns.

The author:

Inga Bége-Krol
Project management for health promotion
in the Netherlands and Germany
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Organisational development
with international activities

What is possible?

The Europass portal

An article describing the Europass portal can be found at
the following link:
www.europass-info.de/infothek/passgeschichten/de-
tail/news/wie-europa-die-schulen-staerkt

The Europass portal can be accessed via
https://europa.eu/europass/de

Etwinning

Etwinning is a cooperation platform for digital projects be-
tween European groups of learners.
https://school-education.ec.europa.eu

DINA

DINA is a cooperation platform for exchange between Eu-
ropean organisations that want to promote international
youth exchange.

https://dina.international/

School-Education-Gateway

The School-Education-Gateway offers courses for teach-
ers in education and training on the priorities of the Eras-
mus+ programme. The travel, accommodation and course
costs are subsidised by Erasmus+.
https://school-education.ec.europa.eu

Erasmus+

in Key Action 1: Learning mobility

&y

Bildungssektor Aktivitit
" genttsbitdung | temesde 1 Indsdusle Lemmobitat (Kurzzet)
Personal (outgaing] Tage
Lehv- oder Schulungstitighedt Tage
Kurse und Schulungen Tage
Persanal (mcoming) Engeladene Expertinnen Tage
und Experten

(Screen excerpt from 19/04/2024, 13:25, www.na-bibb.
de/erasmus-berufsbildung/mobilitaet)

in Key Action 1: Getting to know Erasmus+ “Short-term
projects”

Note on the short-term project: Specific restrictions have

been formulated for simplified access by means of a short-

term project:

« A maximum of 30 activities can be carried out in each
short-term project.

« The duration of the short-term project is 6 to max. 18
months.

* Up to 3 short-term projects may be applied for in 5
years.

* If you are already accredited in the Erasmus+ pro-
gramme, you cannot carry out a short-term project.

There can be two application rounds for short-term projects
in one year; a potential second application round is com-
municated by the NA to BIBB at an early stage. However,
an organisation can only receive one funding approval per
year. (Source: www.na-bibb.de/erasmus-berufsbildung/
mobilitaet/kurzzeitprojekte)
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http://www.europass-info.de/infothek/passgeschichten/detail/news/wie-europa-die-schulen-staerkt
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https://school-education.ec.europa.eu
https://dina.international/
https://school-education.ec.europa.eu
http://www.na-bibb.de/erasmus-berufsbildung/mobilitaet
http://www.na-bibb.de/erasmus-berufsbildung/mobilitaet
http:// www.na-bibb.de/erasmus-berufsbildung/mobilitaet/kurzzeitprojekte
http:// www.na-bibb.de/erasmus-berufsbildung/mobilitaet/kurzzeitprojekte

in Key Action 2: “Small partnerships” to get to know the
Erasmus+ programme

Small partnerships are subsidised with lump sums of
€30,000 or €£60,000.

You should consider the following points when writing the
application:

Relevance of the project: Each project proposal must ad-
dress a horizontal or cross-educational priority. Further
information on the relevant priorities in the respective ap-
plication round can be found in Part B of the Programme
Guide in the chapter on Key Action 2 “Partnerships for Co-
operation” and on this page in the tab “4th Priorities”.

Partnerships can be cross-educational in nature, for exam-
ple by including adult education, higher education, school
education and/or the youth sector. However, the education
sector in which the application is submitted, i.e. vocational
education and training, must be clearly emphasised.

Formulate clearly defined goals. Create a well-founded and
appropriate needs analysis for your project for Germany
and the participating countries. Describe the extent to
which your proposal is innovative or complements exist-
ing initiatives. Describe the European added value that the
project will achieve through its transnational activities.

Project design and implementation: Describe clearly and
completely how the project will be prepared, implement-

44

ed, monitored, evaluated and disseminated. Check that
the project objectives match the proposed activities and
planned products. Note the cost-benefit ratio between the
requested funding amount and the planned project dura-
tion.

When designing the project, also consider aspects of in-
clusion, the use of digital tools and methods, environmen-
tal sustainability, participation and civic engagement. De-
scribe how people with fewer opportunities can be involved
in project activities. Describe which digital tools and meth-
ods complement the physical activities and, if applicable,
describe the integration of Erasmus+ online platforms
such as EPALE in the individual project phases. Show how
you organise various activities in the most environmentally
sustainable way possible. Promote people’s participation
in democratic life and social and civic engagement.

Quality of the partnership and cooperation: Introduce your
institution and your partner organisations abroad and de-
scribe the respective roles and their specific contribution
to the proposed project. Build on a consortium in which the
participating organisations complement each other and all
employees have the skills required for project implemen-
tation.

Impact: Ensure that the results are applied by all organi-
sations involved in the project. Make statements on their
utilisation after the end of the project funding. Describe
the steps you will take to publicise the results within and
outside the consortium and the extent to which the results



are freely accessible through open licences. Describe the
extent to which the results obtained are transferable to
other institutions or other legal, structural, geographical,
socio-cultural or linguistic contexts. Show what sustaina-
ble impact the results will have for the participants, for the
participating organisations and at system level.

Summary: Summarise your project in such a way that out-
siders can quickly recognise what your project is about.
If you are submitting your application in German, please
also translate the summary into English. If a contract is
concluded, the English version will be automatically trans-
ferred to the European Erasmus+ Project Results Platform
(E+PRP) database and published.

Legally valid signature: The person authorised to sign on
behalf of your institution signs the project application in
the required form.

Training worldwide

The focus of the funding is on trainees undergoing initial
training in accordance with the Vocational Training Act, the
Crafts Code and federal or state law.

Bilateral subsidies (excerpt)

German-Polish Youth Organisation

The German-Polish Youth Office offers funding for various
programmes for children, young people, young adults and
educational staff. Further information can be found on the

Franco-German Youth Organisation
The Franco-German Youth Office promotes encoun-
ters between French and Germans in a variety of ways.

ProTandem
ProTandem promotes cooperation between Germany and
France in vocational education and training with a wide

govet

The “GOVET - German Office for International Cooperation
in Vocational Education and Training” is also of interest for
international exchange in vocational education and train-
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https://www.na-bibb.de/erasmus-berufsbildung/partnerschaften-fuer-zusammenarbeit/antragsverfahren
https://www.na-bibb.de/erasmus-berufsbildung/partnerschaften-fuer-zusammenarbeit/antragsverfahren
https://www.na-bibb.de/erasmus-berufsbildung/partnerschaften-fuer-zusammenarbeit/antragsverfahren
http://www.ausbildung-weltweit.de/de/programm/programm 
http://www.ausbildung-weltweit.de/de/programm/programm 
https://dpjw.org/projektfoerderung
http://www.dfjw.org
https://protandem.org
https://www.govet.international/de/2351.php
https://www.govet.international/de/2351.php

Contact persons
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EU Business and Vocational Training
Office of the Arnsberg District
Government

LaurentiusstraBe 1,

59821 Arnsberg
www.bra.nrw.de/-2119

Head of the EU Secretariat
Karsten Mielke

Phone: +49 2931 82-3141
karsten.mielke@bra.nrw.de

Managing Director of the EU Secretariat
Andrea Stein

Phone: +49 2931 82-3024
andrea.stein@bra.nrw.de

Advice on “Learning mobilities
and small partnerships”

Verena Sawatzki

Phone: +49 2931 82-3011
verena.sawatzki@bra.nrw.de

Office days: Wednesdays and Fridays

René Lottermoser

Phone: +49 2931 82-3171
rene.lottermoser@bra.nrw.de
Office days: Fridays

Advice on finances and statistics
Dominik Lux

Phone: +49 2931 82-3180
dominik.lux@bra.nrw.de

Office days: Mondays and Fridays

Advice on German-Polish co-operation
Tatjana Rosenthal
tatjana.rosenthal@bra.nrw.de

Office days: Wedneysday

Advice on democracy promotion
in international projects

Claudia Briining

Phone: +49 2931 82-3384
claudia.bruening@bra.nrw.de
Office days: Thursdays

Advice on democracy promotion
in international projects

Sandra Hansen

Phone: +49 2931 82-3360
sandra.hansen@bra.nrw.de
Office days: Fridays

Richard Hoffner
richard.hoeffner@bra.nrw.de

Advice on Industry 4.0 projects

Thorsten Krdmer

Phone: +49 2931 82-3190
thorsten.kraemer@bra.nrw.de
Office days: Tuesdays

Kirsten Wagner

Phone: +49 2931 82-3385
kirsten.wagner@bra.nrw.de
Office days: Thursdays

Advice on networks in the region
Alexander Koltzsch

Phone: +49 2931 82-3386
alexander.koltzsch@bra.nrw.de
Office days: Tuesdays

Advice on further training
and information events

Waldemar Raabe

Phone: +49 2931 82-3382
waldemar.raabe@bra.nrw.de

Office days: Mondays and Tuesdays

Christina Stube

Phone: +49 2931 82-3156
christina.stube@bra.nrw.de
Office days: Tuesdays

Advice on media and public relations work

Jakob Terlau
Phone: +49 2931 82-3129

i jakob.terlau@bra.nrw.de

Office days: Fridays



Ubersetzung aus dem Deutschen mithilfe von DeepL /
Translation from German with the help of DeepL

This publication has been funded with support from the European Commission.
This publication reflects the views only of the authors, and the Commission cannot be held
responsible for any use which may be made of the information contained therein.
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